BRANDLING PRIMARY SCHOOL

WHOLE CURRICULUM

POLICY AND GUIDELINES

Rationale

An effective school requires all partners to share common goals and purposes.  These lead to quality teaching and learning with high expectations and improved standards which enable pupils and equip them for their future lives and learning.

Aims

To work together to share understanding and build commitment to the aims of the school.

To agree and provide a broadly balanced and creative curriculum within the definitions of the National Curriculum

To work within the Every Child Matters framework.

To identify, disseminate and promote good practice in all areas of the curriculum throughout the school


To broaden perspectives to include all aspects of the life of the school

To ensure that taught curriculum supports, extends and enriches the whole curriculum and ethos of the school

General Guidelines

· The curriculum is organised to fulfil the aims of the school.

· Policies will be updated as stated in documents or in line with the School Improvement Plan.  Local and national initiatives may dictate the review, evaluation or redrafting of a policy outside the timetable agreed.

· Schemes of work based upon National Curriculum requirements are available for many curriculum areas.  These will be monitored and reviewed in line with internal changes (eg staff, stafffing ratio, resourcing etc) and with local and national changes (National Literacy Strategy, National Numeracy Strategy, changes relating to curriculum 2000)

· Staff development needs for curriculum are identified by co-ordinators, individuals, SMT and local and national strategies and changes.  This is done annually and co-ordinators work with the INSET co-ordinator to plan development in curriculum areas.

· There are a number of opportunities available for updating of information and the sharing of ideas and practice.

Staff development sessions especially within the curriculum priority area for the year

Annual review of curriculum

Review and evaluation of action planning

SMT Meetings

Key Stage meetings

Extraordinary meetings at the request of the staff, SMT, headteacher, governors or other interested parties.

Report back from INSET attended

Evaluation of INSET

Circulating documents and other relevant information to staff through communication systems in school

INSET training (school based and other)

Presentation top Governors

· Curriculum leaders offer both advice and help to colleagues with aspects of practice.  This is both formal and informal

· Information which arrives in school is distributed to the relevant co-ordinator who takes action as appropriate

· All policies are shared with and discussed by staff.  Where possible and practical staff and governors are involved in the development of policies and plans for the whole curriculum

· All staff and governors have access to documents particularly the School Improvement Plan

· We use all information to contribute to achieving high standards. E.g SAT’s, standardised tests.

· Link governors have been established and reports are made to them by the co-ordinator.  SMT and Headteacher also report to Governors on the whole curriculum of the school

· We have three levels of planning based on schemes of work.

· We look for opportunities to enrich the curriculum we offer through initiatives and projects e.g. EBP, regeneration budget, Acting Up North, artists in residence, visits and visitors.

· Staff have high expectations as evidenced in display, children’s work, planning and test results.

· We encourage participation in school in as many ways as possible e.g. parent helpers, Eagle project

· We offer a number of extra curricular activities e.g. recorder club, netball, fit kids club, choir, football club, folk club.

· Taught curriculum is only one aspect of the whole curriculum.  We have a number of further policies which relate and are complementary to this.

· We expect and work for high standards of discipline and build and maintain good relationships with pupils to facilitate quality teaching and learning.

· Pupils are increasingly involved in all aspects of the life of the school. e.g. School Council.  This contributes to building confidence, self esteem, relationships and a commitment to the work of the school and the achievement of high standards.

· Children with SEN are identified as early as possible and are entered on to the Special Needs Register where appropriate.  Suitable learning programmes are developed for them by the LST in co-operation and consultation with teachers.  Where outside support is needed this is arranged by LST and SENCO

· Schemes of Work are organised to demonstrate the continuity and progression requirements of each curriculum area

· Time allocations for the two key stages will be observed and monitored annually

· Timetables for teaching are available and are updated at least annually.  Timetables for shared resources e.g. computer and resources areas e.g. library are available.

· Standards of teaching and learning are monitored in a variety of ways:

- in class – currently by Headteacher and Deputy

- through planning –  co-ordinator monitors planning

- sampling work – co-ordinator and SMT

- SAT’s- end of key stage national tests

- Standardised optional tests

- through display

· Action plans for curriculum areas are drawn up annually.  These are monitored by the SMT

· Target setting is a practice of the school

· Priority area/s for development are identified by the whole staff and time and resource planning undertaken by the co-ordinator and where appropriate, INSET co-ordinator and SMT

· Audit of curriculum is carried out every year.  Curriculum leaders identify and cost needs for each curriculum area.  Curriculum leadersare responsible for resources, ordering, storage and access

· Resource lists are updated as required

Monitoring and Evaluation

The following strategies will be used to monitor the whole curriculum.

1. Monitoring co-ordinator files

2. Action planning and annual curriculum review

3. Monitoring reports from observation, planning and sampling of pupils work

4. Review of targets and other assessments

5. Attendance at INSET and disseminating of information

6. Review and redevelopment of the School Improvement Plan

Review
This policy will be reviewed in 2009 or at such time as shown in the School Development Plan.  Monitoring and Evaluation will occur at regular intervals during this time.
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