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BEHAVIOUR / DISCIPLINE

Effective care in school begins with vitally important work of every class teacher. The most effective method of maintaining good order is for the class teacher to foster a positive relationship with children, based on mutual respect and the willingness to listen and empathise.

Teachers show children that they care for their educational progress and social welfare through the quality of their teaching and in the way they handle personal relationships, both inside and outside the classroom. Teachers should recognise and apply the principles of good classroom management. When both classrooms and lessons are well planned and organised, children’s interests are kept and the opportunities for disruption are minimised.

Research has found that where children are provided with a pleasant environment they respect it, and where they have contributed to it they treat it as their own. This applies to buildings, grounds and equipment. Teachers should recognise the importance of displaying children’s work in creating an attractive environment, increasing children’s self esteem and fostering a sense of ownership of premises. Attention needs to be given to such basics as furniture and classroom layout as well as matching of work to abilities.

Teachers need to be flexible to take advantage of unexpected events rather than be thrown off balance by them.

The attitude of all staff is of great importance. It is they who in the end determine the environment in which good staff / child relationships can develop. They should consider themselves responsible for the behaviour of children within the sight and sound of them. Discipline is indivisible. Staff should model the standard of courtesy that they expect from children. Sensitivity and the awareness of hurtful comments of a personal nature by a teacher about a child or to a child need to be paramount if confrontational situations arise. Teachers should accept responsibility for monitoring good behaviour throughout the school and they should model the types of behaviour encouraged by school policies.

Teachers should emphasise the positive, including praise for good behaviour, as well as good work. Most children react well to praise and there is something worthy of praise in all children.

                                                  DISCIPLINE POLICY

This document should be read in conjunction with the document “Care and Supervision of Children”

RATIONALE
Good behaviour is conduct which assists the school fulfill its functions, namely creating an environment which allows all children the opportunity to develop both academic and social skills to the best of their potential.

AIMS
· To create the conditions for an orderly community in which effective learning can take place and in which there is mutual respect and consideration for peoples property.

· To provide a uniform code of practice by all staff, providing consistent pupil management.

· To make the school’s aims, and expectations of children, explicit to parents.

· To allow children to feel valued members of a community.

· To develop the idea of and the need for self discipline and the realisation and understanding of the effect of their behaviour, both on themselves and on others.

· To develop the children’s understanding of the necessity of rules to support community life.

· To introduce children to an acceptable code of social behaviour towards adults and peers.

· To ensure the safety of both children and staff.

GUIDELINES
In order to achieve “acceptable behaviour”, staff need to raise the status of “good behaviour” both to individuals and to the wider group. By encouragement, praise or some tangible reward, all children are made aware of the status offered by acceptable and exceptional behaviour. 

The following behaviours should be acknowledged by staff, either verbally or in writing where appropriate;-

           Carrying out an activity or instruction satisfactorily.

           Showing care for the school environment.

           Demonstrating respect for the authority of staff.

           Demonstrating consideration for peers.

           Resisting negative peer group pressure.

           Unprompted action to support a member of staff.

           Complete a task or demonstrate behaviour beyond adult expectations.

Staff can often employ avoidance strategies such as a change of activity or location to direct children to more positive behaviour

.

Children should be made to feel secure to share their concerns with staff. The school has a house points system which supports the positive discipline.

Immediate checking by all staff of minor offences requiring only a look or a quiet word often prevents more major problems developing

It should be ensured that any school rules / classroom rules are derived from the principles underlying the behaviour policy and are consistent with them. Teachers should  discuss any classroom rules with children to ensure that they are clear and understood and it should be explained why they are necessary. Teachers should recognise the importance of ascertaining children’s views. It should be ensured that any rules are applied consistently by all members of staff, but that there is flexibility to take account of individual circumstances.

Children should be given every opportunity to take responsibility and to make full contribution to improving behaviour in school. School Council should be used as a vehicle for children’s views and concerns to be listened to.

Pastoral advice forms an important part of the framework of the school and should involve every member of staff.

Teachers should ensure that parents receive positive and constructive comments on behaviour as well as their child’s work as a matter of course. Parents have a vital role to play in promoting good behaviour in school. When disciplinary problems arise, teachers should involve parents at an early stage rather than as a last resort.  We should recognise that child behaviour at school may differ markedly from their behaviour at home and we should take this into account when discussing children with their parents. This helps to encourage co-operation and reduce confrontation with parents.  It is important to listen to what parents say. It is often possible for parents to use home-based strategies to reinforce school behaviour policies.

Children equally need to be made aware of unacceptable behaviour and this must also be made explicit to staff. It may be necessary to apply sanctions in an effort to change behaviour for the benefit of all.

The following, which describes unacceptable behaviour and appropriate action has been prepared as a general guide for staff. Common sense should prevail and individual circumstances taken into consideration.

 UNACCEPTABLE  BEHAVIOUR
In the grid below is a graded list of behaviours and examples of the sanctions which may be taken by school.

This follows our stated practice to ensure children are made aware of their responsibilities to the School Community.

Generally speaking, parents will be consulted following a serious incident or when unacceptable behaviour is persisting.

Staff are expected to inform the Headteacher and colleagues when a child is presenting behavioural problems, so a unified approach can be established.




Time Wasting
To be dealt with as felt appropriate, aiming to make child aware of need to complete tasks.



Verbal or physical retaliation

(i.e. provoked action)

Verbal abuse of another child

Disruptive behaviour in class

(i.e. causing a distraction to peers)

Abuse of work of peers

Abuse of property

(i.e. vandalism or theft)

Running out of school

(very serious for younger children)

Unprovoked physical abuse of another child, or bullying

Defiance or verbal abuse of adult

Physical abuse of adult
To be dealt with as felt appropriate, aiming to make child aware of the School’s policy of non-retaliation.  Reminder that problems should be brought to the attention of an adult.

Dealt with by an individual as appropriate, aiming to make child aware

of impact of such behaviour, and to help build bridges were appropriate.

For racial abuse, inform Head then follow LEA guidelines.

Isolation within class, send to another class.  Send to Head.  

Written record of persistent behaviour. Discuss future strategies with parents.

Isolation within class.  For repeated incidents - further isolation within class and during breaks.

Inform Head and parents in cases of extreme behaviour.

Relevant recompense. I.e. some form of ‘Community Service’ during breaks.

Written record of serious incidents and inform parents.

After consultation with parents, an element of restitution will be 

expected.

Inform Head and parents.  Restrict freedom e.g. visits, breaks, until child ‘earns’ the trust of the adults again.

Written record of incident.

Inform Head and parents.  Possible short-term removal from classroom.

Removal of privileges.  Continued behaviour - possible exclusion.

For repeated incidents at lunchtime - exclusion from school grounds during lunchtime.

Inform Head.  Inform parents, if behaviour is persistent.

Uncompleted work can be done either at home and/or in school during breaks.

Removal of privileges e.g. visits.  Written record kept on behaviour.

Extreme cases: 3 day exclusion.  Report to governors.

3 day exclusion, initially.  Longer-term exclusion if behaviour persists.

Official reports to Parents and Governors.

Negotiated agreement on return to school.  Close monitoring of behaviour.



























